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POMONA FARMING LLC 

FIGHTING AGAINST FORCED LABOUR AND CHILD LABOUR IN SUPPLY CHAINS ACT 

ANNUAL REPORT FOR THE REPORTING PERIOD OF JANUARY 1, 2025, TO DECEMBER 
31, 2025 

 

Introduction  

This Report is submitted by Pomona Farming LLC (“Pomona” or “we”) under the Canadian 
Fighting Against Forced Labour and Child Labour in Supply Chains Act (the “Act”) for the fiscal 
year starting January 1, 2025, and ending December 31, 2025.  

Structure, Activities, and Supply Chains  

Pomona is a limited liability company and wholly-owned indirect subsidiary of The Public Sector 
Pension Investment Board (“PSP”), a Crown corporation established by the Parliament of Canada 
under the Public Sector Pension Investment Board Act, which is an act of the Parliament of the 
Government of Canada.   

Pomona is a large-scale almond, pistachio, and walnut farmer, operating across five geographic 
regions in California’s Central Valley.  Pomona sources agricultural inputs, equipment, agronomy 
and pest control services, and farm labour to support its farming operations, ensuring compliance 
with quality and regulatory standards. Upon harvest, almonds, pistachios, and walnuts are 
delivered to partner hulling, shelling, and processing facilities where they are sized, graded, and 
prepared for distribution into the global marketplace. Pomona also engages professional services 
for compliance, legal, and IT support to enhance its operational capabilities. Our office and 
operations are located in California.  

Steps to Prevent and Reduce Forced Labour and Modern Slavery Risks 

In general terms, in our fiscal year ending December 31, 2025 Pomona has taken the following 
steps to prevent and/or reduce risks of forced labour, child labour, and other forms of modern 
slavery (“Forced Labour and Child Labour”) in our activities and supply chains:  

• Maintained and enforced our Supplier Code of Conduct, which all new vendors must sign, 
explicitly prohibiting forced labour, child labour, and human trafficking.  

• Maintain strengthened internal hiring policies to ensure no one under 18 is employed.  
• Continued partnering with our Farm Labor Contractor to conduct quarterly I-9 audits to 

verify the absence of child labour.  
• Conducted regular workforce audits to confirm no instances of forced or child labour have 

been observed or reported. 
• Provided training for supervisors and managers on identifying and reporting potential signs 

of forced labour, child labour, or human trafficking. 
• Maintained open communication channels and reporting mechanisms so employees can 

raise concerns regarding workplace practices without fear of retaliation. 
• Monitored working conditions and labor practices through ongoing oversight of contractors 

and vendors to ensure alignment with company standards and legal requirements. 
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• Underwent an independent audit through the Leading Harvest Farmland Management 
Standard, which includes review of labor practices and policies related to worker welfare 
and responsible employment. 

Policies and Due Diligence Processes 

Pomona has established policies and procedures to promote integrity and corporate responsibility 
in our activities and supply chains.  

The controls and processes set out within these policies and procedures encourage and support 
our employees and consultants to assess and manage risks relating to human rights, 
sustainability and regulatory compliance, which may include Forced Labour and Child Labour 
risks. The key policies and procedures that supported our approach to the management of Forced 
Labour and Child Labour risks in this fiscal year were as follows: 

• A “Notification & Recommended Response to People, Safety, and Environment (PSE) 
Events” policy included in our Employee Handbook which specifically prohibits the use of 
child labour and outlines the minimum standards for labour and human rights. The policy 
references international frameworks such as the UN International Bill of Human Rights. 

• Annual training was provided on whistleblower protections, and the formal grievance 
policy was maintained, with secure complaint boxes at each office.  

• Vendors were required to conduct due diligence within their own supply chains to confirm 
compliance with ethical standards, ensuring that vendors’ subcontractors and vendors 
also adhere to the same ethical standards required under the Supplier Code of Conduct. 

• As part of Pomona’s ongoing due diligence efforts, the company conducted a 
comprehensive review of its operational practices and policies through the Leading 
Harvest Farmland Management Standard audit process. This independent assessment 
evaluated Pomona’s approach to labor practices, worker safety, sustainability, and 
responsible farm management. Following the successful completion of this audit, Pomona 
was awarded the Leading Harvest Certification, demonstrating our commitment to 
responsible agricultural practices and continuous improvement across our operations. 

In addition, Pomona is committed to working with suppliers whose values align with our own 
commitment to ethical and sustainable agricultural practices. We require suppliers to adhere to 
our Supplier Code of Conduct, which outlines our expectations regarding labour practices, human 
rights, health and safety, and non-discrimination. Suppliers must comply with all applicable 
federal, state, and local laws governing employment standards, including those relating to wages, 
working conditions, and occupational safety. As part of our procurement process, new suppliers 
must confirm compliance with our Code, and all procurement contracts require ongoing 
adherence to these principles to ensure a responsible and transparent supply chain. 

Pomona expects all suppliers to operate with integrity, transparency, and accountability in every 
aspect of their business. Corporate responsibility is a fundamental criterion in our supplier 
evaluation process. This includes maintaining ethical business conduct, minimizing environmental 
impact through sustainable farming and manufacturing methods, and engaging in continuous 
improvement initiatives. We view our suppliers as partners in our mission to cultivate not only 
high-quality almonds, pistachios, and walnuts, but also a resilient and responsible agricultural 
value chain. Suppliers who fail to meet these expectations may be subject to review, corrective 
action, or termination of business relationships. 
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Assessment and Management of Forced Labour and Modern Slavery Risks 

Pomona currently conducts regular internal assessments and mapping of its direct supply chains 
to identify and evaluate potential risks of Forced Labour and Child Labour, focusing on higher-
risk regions and industries. We utilize updated frameworks and tools, including reference to 
international risk lists such as the United Nations International Bill of Human Rights and the 
International Labour Organization Declaration on Fundamental Principles and Rights at Work, to 
enhance our ability to detect and address risks within our commercial activities and procurement 
processes. Management of these risks is a collaborative effort across multiple functions, with 
findings escalated for further review and appropriate remedial action as necessary. 
 
Remediation Measures 

Pomona relies on the use of our existing reporting mechanisms for identifying occurrences or 
risks of Forced Labour and Child Labour at Pomona, and where appropriate, in our approach to 
remediation of Forced Labour and Child Labour. 
In addition to our formal grievance policy which allows reporting through secure complaint boxes 
placed at each office location, Pomona has a “Contact Us” page on the company website which 
allows for confidential reporting. Through these mechanisms, concerns or breaches of the 
Employee Handbook or Supplier Code of Conduct can be reported without fear of retaliation. 
Diverse measures may be taken to investigate and address complaints received. The appropriate 
measure in each case is determined in consultation with the appropriate teams and may include 
remediation for the loss of income where appropriate. 

For the fiscal year ending December 31, 2025, Pomona has not received any complaints nor 
discovered any situations with respect to Pomona’s workplaces or supply chains relating to 
Forced Labour and Child Labour through the complaint boxes or the “Contact Us” page, or any 
other medium. 
Employee Training  
Pomona believes that training is important for raising awareness within the organization and 
building employee capabilities to mitigate risks and appropriately escalate concerns. Training is 
provided, on an ongoing basis, including in this fiscal year, in relation to our Employee Handbook, 
specifically with respect to the “Notification & Recommended Response to People, Safety, and 
Environment (PSE) Events” policy covering Pomona’s labour standards. All employees and 
consultants are educated on the reporting mechanisms as part of their training, ensuring they 
understand how to recognize and respond to any violations of human rights or labour standards. 

Assessing Effectiveness  
Pomona is committed to continuously evaluating the effectiveness of the measures implemented 
to prevent and reduce the risks of Forced Labour and Child Labour within our operations and 
supply chains. Our approach focuses on monitoring internal practices, engaging employees and 
partners, and reviewing our policies to ensure they remain effective and aligned with evolving best 
practices. 
 
Our approach to assessing effectiveness includes: 
 

• Gathering and monitoring workplace feedback through employee engagement 
surveys, open-door communication with management, and formal reporting 
mechanisms. Employees are encouraged to raise concerns through confidential 
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channels, including whistleblower protections and secure complaint boxes located at 
each office. All reports are reviewed and investigated as appropriate to ensure 
concerns related to labour practices or human rights are addressed promptly. 

• Monitoring ethical conduct and sustainability-related performance indicators, including 
workplace safety metrics, labor compliance practices, and adherence to company 
policies governing fair employment practices. These data points help management 
identify trends, address potential risks, and implement corrective actions where 
necessary. 

• Conducting periodic internal reviews of policies and procedures that support the 
prevention and mitigation of Forced Labour and Child Labour risks. This includes 
reviewing the Employee Handbook, Supplier Code of Conduct, grievance procedures, 
and vendor onboarding processes to ensure they remain effective, up to date with 
applicable regulations, and aligned with internationally recognized human rights 
standards. 

• Participating in independent certification and audit processes, such as the Leading 
Harvest Farmland Management Standard audit, which provides external verification of 
Pomona’s operational practices and commitment to responsible farm management, 
labor standards, and sustainability. 

• Providing training and awareness programs for employees and management to 
reinforce expectations regarding ethical conduct, workplace rights, and reporting 
responsibilities. 

 
Through these combined efforts, Pomona aims to identify opportunities for continuous 
improvement and strengthen our ability to prevent, detect, and respond to risks of Forced Labour 
and Child Labour across our operations and supply chain. 
 
This report was approved by Pomona’s Management Committee on May 21, 2026. 
 
 
_____________________________ 
 
Name: Ceil Howe, III   
Title: Chief Executive Officer  
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